Malcolm Speedie


I am a computer systems analyst with over 20 years of industry experience and over 10 years working with Oracle ERP applications.  


Technical Skills: 

· In-depth hands-on experience deploying, and analyzing Oracle HR including sub modules: Self Service, Advanced Benefits, Payroll, Compensation Workbench, iRecruitment, Incentive Compensation and Applicant Tracking

· Experienced working with iExpense, iProcurement and Service 

· Understand how Oracle HRMS integrates with other applications on both a technical and functional level

Client Skills: 

· Knowledgeable on how HR functions on a local and global scale

· Managed several global scale projects through their full system life cycle

· Experienced in documenting business requirements, functional requirements, technical requirements and system requirements 

· Able to develop trouble shooting guide, user training manuals, super user guides as well as best practice documentation

· My work exceeds SOX requirements, I have never failed a SOX audit

· Experienced in managing teams including external contractors

· Described as energetic, outgoing, intuitive, tenacious and industrious

Education: 


Diploma of Technology: 
British Columbia Institute of Technology, Computer Systems, graduated 1984. 

Experience: 


Senior Business Analyst – HRMS

VMware, Inc., April 2008 to Present

· Provide technical support of the Oracle HR, Self Service HR, Compensation Workbench, Discoverer, HR2R, and XR2R

· Assisted with the System documentation, Business Requirements, Functional Requirements, Technical Requirements, Quality Assurance as well a deployment of numerous enhancement to interfaces, reports, data loads and task automations

· Provided guidance, oversight  and mentoring on best practices in using Oracle

· Liaison with off-shore team and lead scrum teams

Consultant

JKreative Solutions, Inc., August 2007 to March 2008

· Assisted with the configuration and deployment of Compensation Workbench for VMware

· Led the functional analysis and design of several HR projects

· Created numerous business requirement, functional requirements and technical requirements documents

· Provided guidance, oversight  and mentoring on best practices in using Oracle

· Completed configuration changes

· Deployed automated HR responsibility maintenance

Computer Systems Analyst:

Genesis Microchip Inc., July 2006 to June 2007

· Provided support of the Oracle HR application

· Migrated from 11.5.9 to 11.5.10

· Moved from a shared to a full install of Oracle HR

· Analyzed, designed and deployed Self Service HR with a custom AME  (approvals) set up to match business processes

· Discoverer Administration

Computer Systems Analyst: 
Openwave Systems Inc., July 2002 to June 2006

· Provide technical support of the Oracle HR, Advanced Benefits, Internet Expense, and Service

· Migrated from 11.0.3 to 11.5.8, and later to 11.5.9

· Discoverer Administration

· Server on the change control board

· Above and Beyond and most value team  award winner

Consultant: 
JKreative Solutions, Inc., July 2001 to June 2002 

· Assisted clients Oracle ERP system, specializing on HR issues

· Assisted a client with the migrated from 11.0.3 to 11.5.6 version of Oracle application

· Deployed Self Service HR

· Typically called in when the system is a mess to clean up, stabilize and move them to best practices

Computer Systems Analyst: 
Eazel Corporation, February 2001 to May 2001 

· Documented the schemas and made recommendations for optimization

Director of Technology Services: 
Qbiquity Corporation, January 2000 to February 2001 

· Managed the team implementing our application for clients

· Designed Oracle architecture for enterprise using Advanced Replication for fail over

· Assisted in sales and marketing activities

Programmer Analyst-4 IT: 
Oracle Corporation, May 1995 to December 1999 

· Provided Support of the Oracle HR application including several version upgrades

· Documented business needs and designed the solutions to address them

· Managed the global roll out of a standard HR application

Computer Systems Analyst: 
Ministry of the Attorney General, B.C., January 1994 to May 1995. 

· Maintained and managed enhancements to several systems used by the Ministry

· Helped to prioritize client needs and schedule work

· Helped to analyze system requirement and produce documents for RFP

Computer Programmer/Analyst: 
SFG Technologies Inc., January 1993 to December 1993. 

· Programmed Payroll system utilizing AcuCOBOL 4GL and Informix on IBM AIX

· Enhanced and supported existing HR and Payroll products

Computer Programmer/Analyst: 
William M. Mercer Ltd., September 1987 - July 1992, November1992 - January 1993 

· Implemented several complex benefit and pension system on tight time frames

· Provided technical support and backup for system administrator

Computer Programmer/Analyst: 
Institute of Ocean Sciences, Sidney, B.C., June 1986 - August 1986, October 1984 – February 1985

· Analyzed laboratory operations and equipment to aid in implement a Laboratory Information Management System

· Created scientific data processing programs in Fortran, maintained and enhanced programs

